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Managing
Human
Resources in
Asia-Pacific
Routledge
Human
Resource
Management
(HRM) in
project-
oriented
organizations
is a relatively
unexplored
topic though it
is essential to
the success of
the
organization
and its
competitive
advantage.
Project-
oriented
organizations
operate
differently

from classic
business
organizations
in that they
adopt
temporary
organizations
in the form of
projects and
programs,
therefore the
HRM approach
they adopt
should
support this
unique
structure.
Human
Resource
Management
in the Project-
Oriented
Organization
takes a look at
the multiple
facets of HRM
and how HRM
should be
applied in
project-
oriented
organizations.I

t is important
for both
human
resource
managers and
project
managers to
adopt specific
HRM practices
and processes
when working
in project-
oriented
organizations
due to the
effect these
procedures
have on
employee
perception of
the work
environment
and the
employment
relationship.
Through four
in-depth case
studies over a
spread of
organizations,
Human
Resource
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Management
in the Project
Oriented-
Organization
investigates
the distinctive
characteristics
of project-
oriented
organizations
that lead to
the need for
specific HRM
practices and
considers the
implications
for
organizations,
projects and
individuals.Ta
ble of
ContentsI.Intr
oductionII.Peo
ple in The
Project-
Oriented
OrganizationIII
.Literature
SearchIV.Rese
arch
MethodologyV
.HRM

PracticesVI.HR
M
RolesVII.Emplo
yee Well-
BeingVIII.Conc
lusions and
Recommendat
ions
International
Human
Resource
Management
Emerald
Group
Publishing
Human
Resources
Management
Issues,
Challenges
and Trends:
“Now and
Around the
Corner”
explores and
provides an
updated look
at some of the
challenges,
trends and
issues HRM
professionals

will need to
focus on now
and around
the corner.
Like other
departments
in the broader
organization
HRM
professionals
will need to
increasingly
demonstrate
how they add
value and
contribute to
the
organization’s
success. While
the trends,
challenges
and issues
impacting
organizations
and HRM
professionals
will continue
to change
over the
years, the
bottom-line of
organization
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success is the
clear reality
that
employees are
their best
assets and the
need for
effective HRM.
The book is
intended to
help to better
understand
the ongoing
transformation
of HRM given
the issues,
challenges
and
opportunities
offered by the
contributors to
this book. This
means the
book
discusses the
ever evolving
role of HRM
professionals
to include
discussion of
how the
profession

must continue
to become
more
adaptive,
resilient, quick
to change
direction and
customer-
centered in its
efforts to help
meet the
human
resource
needs of
contemporary
organizations
and their
employees.
The book
contributes to
the ongoing
dialogue and
insights
offered by
HRM experts
on what HRM
professionals
and their
organizations
can do in the
face of such
challenges,

trends and
issues in their
efforts to win
the talent
wars.
Global Trends
in Human
Resource
Management
SAGE
Publications
Many who
work in
human
resources feel
sidelined or
under
appreciated
and this text
asserts that
they will
continue to do
so unless they
turbo-charge
their teams.
This practical
guide provides
anecdotes,
case studies
and self-
assessment
tools to do just
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that.
Human
Resource
Management
PHI Learning
Pvt. Ltd.
Basic Human
Resource
Management
Book 1 is the
First Book of
Trilogy of The
Basic of
Human
Resource
Management
book. This
book teaches
how to
manage
Human
Resources
from basic to
advanced in
the three-book
series The
Basic of
Human
Resource
Management.
There are
three books

published in
stages in the
trilogy series
The Basic Of
Human
Resource
Management
Book. In this
first book, it is
discussed in
detail about 5
main and
fundamental
things in
managing
humans,
namely. 1.
Human
Resource
Management
2. Human
Resource
Management
3. The Role of
the Human
Resources
Function 4.
The Role of
Human
Resources
Practitioners
5. The Role of

Front Line
Managers The
five
discussions
are the basis
for managing
human or
human
resources in
organizations
and
companies
Human
Resource
Management
in the
Knowledge
Economy
Irwin
Professional
Publishing
Effective
Human
Resource
Management
is the Center
for Effective
Organizations'
(CEO) sixth
report of a
fifteen-year
study of HR
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management
in today's
organizations.
The only long-
term analysis
of its kind, this
book
compares the
findings from
CEO's earlier
studies to new
data collected
in 2010.
Edward E.
Lawler III and
John W.
Boudreau
measure how
HR
management
is changing,
paying
particular
attention to
what creates a
successful HR
function—one
that
contributes to
a strategic
partnership
and overall

organizational
effectiveness.
Moreover, the
book identifies
best practices
in areas such
as the design
of the HR
organization
and HR
metrics. It
clearly points
out how the
HR function
can and
should change
to meet the
future
demands of a
global and
dynamic labor
market. For
the first time,
the study
features
comparisons
between U.S.-
based firms
and
companies in
China,
Canada,

Australia, the
United
Kingdom, and
other
European
countries.
With this new
analysis,
organizations
can measure
their HR
organization
against a
worldwide
sample,
assessing
their
positioning in
the global
marketplace,
while creating
an
international
standard for
HR
management.
Strategic
Approach to
Human
Resource
Management
Gyan
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Publishing
House
Human
Resource
Management
(HRM) is the
function within
an
organization
that focuses
on
recruitment
of,
management
of, and
providing
direction for
the people
who work in
the
organization.
HRM can also
be performed
by line
managers.
HRM is the
organizational
function that
deals with
issues related
to people such
as

compensation,
hiring,
performance
management,
organization
development,
safety,
wellness,
benefits,
employee
motivation,
communicatio
n,
administration
, and training.
HRM is also a
strategic and
comprehensiv
e approach to
managing
people and
the workplace
culture and
environment.
Effective HRM
enables
employees to
contribute
effectively and
productively
to the overall
company

direction and
the
accomplishme
nt of the
organization's
goals and
objectives.
Human
Resource
Management
9 1.1 Meaning
of Human
Resources 9
1.2 Human
resource
functions 9
1.3
Organization
culture 9 1.4
Human
resource
activities in
management
10 1.5 HR
specialists 11
1.6 Strategic
aspects of
HRM 12 1.7
The HR
manager 12
1.8 Industrial
relations 13



The Human Resource Management Function
John Wiley Sons 9

9

1.9 The role of
HR
department
13 1.10
Effects of a
good HR
policy 15 1.11
Responsibilitie
s of HR
department
15 2
Manpower
planning,
recruitment
and selection
18 2.1
Expansion of
organization
18 2.2 HR or
manpower
planning 18
2.3 Self-
regulatory
manpower
control 21
Problems
caused by
expansion of
organization
22 2.5
Scientific
management

22 2.6
Organization
and Method
Studies (O &
M Studies) 23
2.7
Recruitment
24 2.8 Policy
of recruitment
24 2.9
Recruitment
process 26
2.10 Selection
30 3
Induction,
Training and
Employee
Development
34 3.1
Induction 34
3.2 Training
and
development
36 3.3 Need
and benefits
of training 36
3.4 Types of
training
programmes
37 3.5
Training and
development

methods 38
3.6
Characteristic
s of a good
training
programme
38 3.7
Designing the
training
programme
39 3.8
Evaluation of
training 40 4
Health, Safety,
Security and
Welfare 43 4.1
HR
department's
responsibilitie
s 43 Fire
prevention
and fire
fighting 46 4.3
Medical
facilities 48
4.4 Safety and
security
officers 49 4.5
Prevention of
theft and
pilfering 49
4.6 Employee
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welfare 49 5
Motivation,
Employee
Counseling,
Resignations
and
Retirement 52
5.1 Motivation
52 5.2 Style of
management
52 5.3
Changes in
management
attitudes 53
5.4
Contributors
and theorists
53 5.5
Motivation
strategies 57
5.6
Managerial
styles in HR
management
59 5.7
Disciplinary
action 59 5.8
Employee
counseling 60
5.9 Equal
Opportunity
Policy 61 5.10

Resignations
62 5.11
Retirement 63
Executive
Education 6
Performance
Appraisal 64
6.1 Purpose of
Performance
Appraisal 64
6.2
Importance of
Performance
Appraisal 65
6.3 Steps in
Appraisal 65
6.4 Methods,
techniques
and tools 66 7
Remuneration
75 7.1
Remuneration
policy 75 7.2
Systems of
remuneration
76 7 .3
Standard
employee
benefits 77 8
Personnel
Records and
Statistics 79 8

.1 Need for
Personnel
Records 79
8.2
Information in
Personnel
Records 79
8.3 Formats of
Personnel
Records 80
8.4 Reports 83
8.5 Learning
Organizations
84 9 Industrial
Relations 85
9.1 Trade
Unions 85 9.2
Collective
bargaining 85
9.3 Industrial
action 85 9.4
Joint
consultation
86 9.5 Staff
Associations
86 9.6 The
Role of HR
Manager 86
10 References
87
Human
Resource
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Management
Routledge
Byars and
Rue's, Human
Resource
Management,
7/e,
emphasizes
the theoretical
and practical
aspects of
HRM. The
theoretical
material is
presented
throughout
the text and
highlighted via
a marginal
glossary. The
practical
aspects of
HRM are
presented
through lively
and
pedagogically
effective
examples
placed
throughout
the text, as

well as in the
end-of-chapter
materials. The
new edition
reflects
changes in the
business world
in general,
and the HRM
function within
organizations,
since the
previous
edition was
published.
Human
Resource
Management
Atlantic
Publishers &
Dist
Synthesizes
current
thinking on
knowledge
management
and
intellectual
capital and
identifies how
human
resource

management
can make a
value-added
contribution
As more
organizations
recognize the
importance of
intellectual
capital and
knowledge
management
to competitive
success, you
would expect
human
resources (HR)
to move to the
forefront of
organizational
leadership.
Yet, to the
contrary, HR
continues to
be criticized
for its
operational
and
bureaucratic
focus and its
inability to
keep up with
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changes in the
environment.
Human
Resource
Management
in the
Knowledge
Economy
examines how
human
resource
management
must change
if it is to
remain a vital
part of the
organization.
The Lengnick-
Halls show
how HR
departments
can move
beyond a
simple
operational
focus on
attracting,
selecting,
developing,
retaining, and
using
employees to

a more
strategic focus
on managing
human capital
and managing
knowledge.
The book
identifies the
most
important
features of the
knowledge
economy and
details four
new roles HR
must adopt in
order to help
organizations
succeed in
this new
environment:
human capital
steward,
knowledge
facilitator,
relationship
builder, and
rapid
deployment
specialist.
Each of these
roles is

defined and
described in
detail using
examples
from leading-
edge
businesses.
Human
Resource
Management
in the
Knowledge
Economy
describes how
human
resource
management
has evolved
and continues
to evolve to
meet the
increasing
demands of
organizations
for sources of
competitive
advantage.
Human
Resource
Management
Financial
Times Prentice
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Hall (a
Pearson
Education
Company)
This volume
views
innovation of
HRM in two
ways: At one
end, HR
practices and
policies should
be designed
to support
innovative
organizational
members and
climates, new
ideas, and
larger
capacities. At
the other end,
the HRM
function
evolves by
applying new
structures to
the practices,
and by
involving new
agents in the
management

process.
Strategic
Human
Resource
Management
Routledge
International
competitive
pressures, the
increasing size
and
complexity of
organizations,
the changing
values, career
concerns, and
demography
of the work
force -- these
and a host of
other factors
have made
the modern
corporation's
traditional
approach to
personnel
management
permanently
obsolete.
Developed
and proven

over the last
half decade at
the Harvard
Business
School, this
pathbreaking
text brings
together thirty
authentic
business
cases to
illustrate the
broader, more
comprehensiv
e, more
strategic
perspective
managers --
especially
general
managers --
must take to
utilize and
conserve a
firm's
increasingly
valuable
human
resources in
the 1980s and
beyond.
Human
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Resource
Management
explores four
major policy
areas.
Employee
influence
discusses
management'
s task of
delegating
appropriate
power and
responsibility
over business
goals, pay,
working
conditions, job
security, and
related issues.
Managing
human
resource flow
examines the
responsibility
managers
share in
handling the
flow of
employees
through an
organization --

from
recruiting
them and
appraising
their
performance
to formulating
guidelines on
career
development,
promotion,
outplacement,
and fair
treatment.
Reward
systems looks
at the
objective of
designing and
administering
a system of
rewards to
attract,
motivate, and
retain
employees.
And work
systems
considers how
managers
define, design,
and supervise

work itself --
whether it be
at a
manufacturing
plant or in an
office setting.
Each policy
area receives
a thorough
introduction
by the authors
(including a
conceptual
overview and
necessary
background
information
concerning
institutional
arrangements
and typical
personnel
practice) and
isfollowed by
several cases
presenting
HRM problems
and
approaches in
a range of
real-world
business
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settings.
Lucid, richly
detailed, and
consistently
stimulating,
the cases
permit
students to
develop their
skills in: *
diagnosing a
firm's human
resource
policies and
recognizing
their long-
term
consequences
* integrating
human
resource
policies into a
corporation's
overall
competitive
strategy *
creating
mechanisms
for employee
influence and
participation
as well as

assessing the
potential for
union-
management
collaboration *
designing and
administering
reward
systems that
complement
other HRM
changes *
implementing
practical,
effective work
systems that
dramatically
improve
employee
commitment
and
competence
Throughout,
Human
Resource
Management
demonstrates
that HRM
policy
decisions can
no longer be
delegated as a

functional
specialty --
that HRM
strategy must
fit competitive
strategy, that
HRM involves
investment
decisions with
long-term
implications,
and that
employees are
a major
stakeholder
whose
interests can
and must be
acknowledged
by top
management.
By presenting
HRM as a
coherent,
proactive
(rather than
reactive)
management
model, it
provides
business
students with
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the critical
resources they
will need to
promote
sound and
productive
relations
between their
organization
and its
employees.
Turbo
Charging the
HR Function
Project
Management
Institute
Human
Resource
Management
is a
comprehensiv
e textbook. It
provides an
in-depth
exposition of
the three key
components
of HRM from
an Indian
perspective:
acquiring

human
resources,
developing HR
competencies,
and employer-
employee
relations.
Among the
important
topics covered
are: HR and
employee
planning, job
analysis and
design,
recruitment
and
placement
procedures,
training and
development,
management
development,
the need and
importance of
performance
appraisal,
compensation
packages,ince
ntive plans
and fringe
benefits,

industrial
relations,
collective
bargaining,
and employee
safety and
health. Also
discussed are
the role of the
knowledge
worker, the
role of the HR
manager and
the HR
department,
the impact of
globalization
on HR
practices,
career
management
and
development,
and HR
accounting
and audit
practices.
Users would
find this book
highly useful
for its
application-
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oriented
approach to
HRM,
explained
through
illustrative
examples,
relevant case
studies and
caselets,
tables, and
illustrations.
How to
Measure
Human
Resource
Management
McGraw-Hill
Higher
Education
Ivancevich's
Human
Resource
Management,
10e takes a
managerial
orientation;
that is it takes
the position
that HRM is
relevant to
managers in

every unit,
project, or
team.
Managers are
constantly
faced with
HRM issues,
problems, and
decision-
making and
the text's
primary goal
is to show how
each manager
must be a
human
resource
problem
solver and
diagnostician.
This book
pays attention
to the
application of
HRM
approaches in
"real"
organizational
settings and
situations.
Realism,
understanding

, and critical
thinking were
important in
the revision.
Students and
faculty alike
have
identified
readability
and relevance
as key
strengths of
the text. It
provides a
book that
stimulates
ideas and
keeps all
users up-to-
date on HRM
thinking and
practice.
Human
Resource
Management
BookRix
Sixty-three
stellar
academics,
consultants,
and
practitioners
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look at the
future of
human
resources The
follow-up to
the bestselling
Tomorrow's
HR
Management
(978-0-471-19
714-0), this
book presents
an
international
panel of
expert
contributors
who offer their
views on the
state of HR
and what to
expect in the
future. Topics
covered
include HR as
a decision
science,
understanding
and managing
people,
creating and
adapting

organizational
culture, the
effects of
globalization,
collaborative
ventures, and
investing in
the next
generation.
Like its
bestselling
predecessor
before it, The
Future of
Human
Resource
Management
offers the very
best thinking
on the future
of HR from the
most
respected
leaders in the
field.
Human
Resource
Management
McGraw-
Hill/Irwin
This guide
shows human

resource
professionals
how to use
online
technology to
offer more
services to
employees. It
offers tips on
which
approaches
are the most
effective
depending
upon the size
of the
organization
and explains
the Web
technologies
that are
changing the
way human
resources
work.
Human
Resource
Management
Taylor &
Francis
"The well-
respected
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author team
strike the
ideal balance
between the
latest
academic
theory and
real-world
practice,
making this
the most
applied SHRM
textbook
written in an
eminently
student-
friendly
format."--
Source
inconnue.
Human
Resource
Management
Routledge
This book
presents a
practical and
realistic
approach to
the study of
human
resource

management.
Concentrating
on a common
theme - the
interrelationsh
ips among
human
resource
management
functions - the
new edition
features
increased
emphasis on
multinational
issues, a new
section on
total quality
management
and new
coverage of
how
organizations
respond to
external
environments.
Human
Resource
Management
Walter de
Gruyter GmbH
& Co KG

Since 1995,
USC's Center
for Effective
Organizations
(CEO) has
conducted the
definitive
longitudinal
study of the
human
resource
management
function in
organizations.
By analyzing
new data
every three
years since
then, the
Center has
been able to
consistently
chart changes
in how HR is
organized and
managed,
while at the
same time
providing
guidance on
how
professionals
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in the field
can drive firm
performance.
Global Trends
in Human
Resource
Management,
the seventh
report from
CEO, provides
the newest
findings about
what makes
HR successful
and how it can
add value to
organizations
today. Edward
E. Lawler III
and John W.
Boudreau
conclude that
HR is most
powerful when
it plays a
strategic role,
makes use of
information
technology,
has tangible
metrics and
analytics, and

integrates
talent and
business
strategies. To
adapt to the
demands of a
changing
global
marketplace,
HR is
increasingly
required to
span the
boundaries
between its
function, the
organization
as a whole,
and the
dynamic
environment
within which it
operates. This
report tracks
changes in a
global sample
of firms that
shows how HR
differs across
Europe, the
U.S., and Asia,
providing an

international
benchmark
against which
to measure a
company's
practice and
shows how HR
can adapt in a
rapidly
changing
landscape.
Introduction
to Human
Resource
Management
Oxford
University
Press
Once thought
of simply as
the place
where
employee
records are
kept, today's
human
resources
department
has evolved
into a
manager of
human
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capital.
However, HR
faces
challenges-
among them
providing
necessary
services at
competitive
cost,
enhancing
productivity,
and justifying
budgets at a
time when
outsourcing
firms threaten
its very
existence.
Now more
than ever, HR
needs to
position itself
as a value-
added partner
that
contributes to
the strategic
goals of its
organization.
This Third
Edition of a

human
resources
classic is the
only book to
provide a
proven,
quantifiable
method for
accurately
measuring the
productivity of
all major HR
functions. How
to Measure
Human
Resources
Management
is nothing
short of a
must-have for
HR managersa
tool that
allows you to
gauge the
effectiveness
of your
department
and
communicate
with senior
management
in the

quantitative
business
language they
understand.
Thoroughly
revised, this
practical guide
offers new
chapters that
show how to
measure:
Intellectual
capital The
effectiveness
of the HR Web
site: the
employee
handbook,
retirement
and benefits
information,
etc. HR call
centers and
service
centers Now
you can
accurately
measure
virtually
anything that
needs
measuring,
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from a specific
task to the
way your
entire
department is
organized.
You'll see how
to support
your
managerial
decisionsfrom
how much HR
staff is needed
to how much
to spend on
HR services-
with hard
numbers
obtained from
easy-to-apply
formulas and
benchmark
database
examples.
Authors Jac
Fitz-enz and
Barbara
Davison
expertly
demonstrate
how you can:
Evaluate all

your human
resources
activities and
costs,
including:
staffing,
training, HRIS
services,
employee
turnover,
employee
absence
control, and
the pay and
benefits
system Collect
data on costs,
time, and the
quantity and
quality of work
The book
includes
another new
chapter on
employee
communicatio
nswhich is at
the heart of
leading the
new employee-
as well as
expanded

coverage of
the role of
technology,
now the
driving force
in HR
management.
The authors
also offer
guidance in
linking HR
activities to
business
objectives
and,
ultimately, to
the
organization's
goals. In
addition, they
examine the
future
direction of
HR and its
likely
prospects,
problems, and
payoffs in the
new
millennium.
Direct, easy-
to-follow, and
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remarkably
insightful,
How to
Measure
Human
Resources
Management
is a resource
no HR
manager can
afford to be
without.
Protect your
HR
department
and prove its
value with a
measurement
system that
works Is it
cost-effective
to add staff in
a given area?
Does a
training
program have
a positive
impact on
costs and
sales? How
can you
increase

employee
satisfaction
and also
benefit the
organization?
At a time
when human
resources
managers are
under great
pressure to
accurately
measure job
performance,
defend their
budgets
against
outsourcing,
and even
justify their
own
existence,
answering
questions like
these is a
necessary yet
often difficult
challenge.
How to
Measure
Human
Resources

Management
is designed to
help HR
managers
confidently
measure all
major
personnel
functions and
make tough
decisions.
From hiring
and staffing,
to
compensation
and benefits,
to training and
development,
to employee
relations and
retention
programs and
more, you'll
see how to
better
measure and
manage
overall HR
productivity
and service-
confirming
your role in
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giving your
company a
competitive
edge. This
completely
updated Third
Edition of a
classic HR text
provides a
wealth of new
information,
including:
Measuring
intellectual
capital and
Web-based HR
systems
Connecting
compensation
to revenues
and expenses
Keeping
management
satisfied with
the hiring
process
Assessing the
value of
outsourcing
and call
centers
Measuring the

effect of
leadership and
management
development
Understanding
the costs of
and reasons
for
absenteeism
and turnover
Use How to
Measure
Human
Resources
Management
to show top
management
in quantitative
terms how the
HR function
contributes to
your
company's
bottom line.
Human
Resource
Management
SAGE
Publications
Given the
enormous
economic and

developmenta
l changes
being
experienced
by nations in
the Asia-
Pacific region,
and the
related
movement of
people
between and
across
countries, it is
critical that
we better
understand
the HRM
policies and
practices of
these nations.
The latest
instalment in
the Global
HRM series,
Managing
Human
Resources in
Asia-Pacific
(2E) presents
the HRM
situations in a
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number of
South-East
Asian and
Pacific Rim
countries,
highlighting
the growth of
the personnel
and HR
function, the
dominant HRM
system(s) in
the area, the
influence of
different
factors on
HRM, and the
challenges
faced by HR
functions in

these nations.
This edition
extends its
coverage to
Cambodia, Fiji,
Indonesia, and
the
Philippines; a
new chapter
discusses HR
research
challenges in
the region,
such as the
transferability
of western
constructs,
problems with
data
collection, and
the

emergence of
MNEs from
Asia Pacific.
CreateSpace
Human
resources
management
(HRM) is a
management
function
concerned
with hiring,
motivating
and
maintaining
people in an
organization.
It focuses on
people in
organizations.
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